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SAFEGUARDING POLICY

When the government published “Every Child Matters” it raised 5 key issues that were deemed essential in the complete development of each and every child, in that we have a duty to ensure that each child:
• Stays safe

• Is healthy

• Is able to enjoy and achieve

• Is able to achieve economic well-being

• Makes a positive contribution
There was a clearly stated need that, while each area of society has an important part to play in child development, schools must embrace the document both individually and collaboratively. The government has published a policy “Safeguarding Children” (DfES/027/2004) and this school has used this in formulating its own safeguarding statement.

Thornwell Primary School and Nursery Unit Safeguarding Children Statement

At our school the health and safety of all children is of paramount importance. Parents send their children to school each day with the expectation that school provides a secure environment in which their children can flourish. We therefore have to ensure that this expectation becomes reality. In order to do this a wide range of measures are put in place.
Our school fully recognises the contribution it can make to protect children from harm and in supporting and promoting the welfare of all children who are registered pupils at our school. The elements of our policy are prevention, protection and support.

Our Ethos

Our school will establish and maintain an ethos where our pupils feel secure, are encouraged to talk and are listened to. Children at our school will be able to talk freely to any member of staff or regular visitor to our school if they are worried or concerned about something.

All staff and regular visitors will, through training or induction, know how to recognise a disclosure from a child and will know how to manage this. We will not make promises to any child and we will not keep secrets. Every child will know what their chosen adult will have to do with whatever they have been told.

Thornwell Primary School and Nursery Unit will endeavour to provide activities and opportunities in the PHSE curriculum that will equip our children with the skills they need to stay safe. This will also be extended to include material that will encourage our children to develop essential life skills.
At all times we will work in partnership and endeavour to establish effective working relationships with parents, carers and colleagues from other agencies.

Our policy applies to all pupils, staff, parents, governors, volunteers and

visitors.

Procedures
When new staff, volunteers or regular visitors join our school they will be

informed of the safeguarding arrangements in place. They will be given a

copy of our school’s safeguarding policy and told who our DSP (Designated Senior Professional for Safeguarding) is and which other members of staff belong to the safeguarding team. They will be given essential safeguarding information relating to signs and symptoms of abuse, how to

manage a disclosure from a child and issues of confidentiality.

The induction will also remind staff and volunteers of their responsibility to safeguard all children at our school and the remit of the role of the DSP.

All regular visitors and volunteers to our school will be told where our policy is kept, they will be asked to read our safeguarding procedures, and told who our DSP and safeguarding team are.
When new pupils join our school, all parents and carers will be informed, via our Parent Handbooks, that we have a safeguarding policy. This will be offered to parents should they request a copy. Parents and carers will be informed of our legal duty to assist our colleagues in other agencies with child protection enquiries and what happens should we have cause to make a referral to social services. 

The Health and Safety Policy

The school has a health and safety policy, which is monitored regularly by the relevant committee of the school governors. The Headteacher, and the Governors oversee the policy. Any concerns from staff are reported to either of above who carries out an initial examination, assessing what remedial action needs to take place. 
Each term there is a fire drill that practices efficient evacuation from the buildings. The school conducts an annual Fire Risk Assessment. There is also a critical incidents plan that details what staff and parents should do in the case of emergencies. See also: policies for Health & Safety and Fire.
First Aid
In school there are always trained members of staff who volunteer to oversee first aid. There are a number of first aid kits situated around school. When a child is poorly, or has suffered an accident in school or on the playground there is a protocol for staff to follow:
• A trained first aider is consulted

• The incident is logged and a slip is sent home
• For head injuries and any others causing concern, a parent/guardian is always contacted and asked to attend school to view the child
School policy is that apart from in exceptional circumstances members of staff will not administer medicines. Staff will supervise children whilst they self administer. For the majority of medicines, however, a dose before and after school is perfectly adequate. Naturally the parents should consult doctors before giving any form of medication. For matters of an intimate nature staff are informed to deal with a child with utmost sensitivity and always to seek guidance from the Headteacher or a member of the safeguarding team. In almost all situations the parents will be asked to come into school immediately so that they are part of the decision making process for such matters. In rare circumstances the school nurse will be contacted as a matter of utmost urgency before the parent.

Site security
Thornwell Primary School is a secure site, but the site is only as secure as the people who use it, and therefore all people on the site have to adhere to the rules which govern it. Laxity can cause potential problems to safeguarding. Therefore:

• Gates are locked and unlocked by the caretaker ensuring they are locked between 9.20 and 3.20 
• Visitors must only enter through the main entrance and after signing in at the office. They will be issued a visitor lanyard ID on entry. If any visitor is seen on site without a lanyard, they must be escorted to reception to ensure the site has permitted the visit.
• Children will only be allowed home with adults with parental responsibility or confirmed permission.

• Should a child leave the school premises without permission then staff

have been informed never to chase after a child, but rather to report

immediately to the office. Then parents and police will be informed of the

circumstances.
Attendance
Excellent attendance is expected of all children, but when children are unwell parents are expected to confirm absence by telephone. If there is no notification school has a policy of phoning home to ascertain each child’s whereabouts (First Day Callout). The school works closely with the Authority’s Welfare officer whenever a child’s attendance and punctuality causes concern. Attendance rates are reported each term to the LA, annually to the government and to all parents. The school will take action against persistent poor attendance.
Positive measures are in place to encourage children to attend regularly and punctually and the school is aware of its right to take legal action against parents who do not ensure good attendance and punctuality.

Appointments of staff and induction of newly appointed staff and work placements
All adults who come into contact with our children have a duty of care to

safeguard and promote their welfare. There is a legal duty placed upon us to ensure that all adults who work with or on behalf of our children are

competent, confident and safe to do so.

Our aim is to provide a safe and supportive environment which secures the well being and very best outcomes for our children. We do recognise that sometimes the behaviour of adults may lead to an allegation of abuse being made. Allegations sometimes arise from a differing understanding of the same event, but when they occur they are distressing and difficult for all concerned. We will take all possible steps to safeguard our children and to ensure that the adults in our school are safe to work with our children. 

All staff appointed will be subject to safe recruitment procedures in accordance with the Local Authority Safe Recruitment policy. 
Volunteers are subject to the Safe Recruitment of Volunteers procedures and these details are stored on the Local Authority’s Kinetic system. 
Visitors who do not yet have clearance will under no circumstance be left alone with a child or group of children. 
It is assumed that visitors with a professional role i.e. the School Nurse or members of the police already have relevant clearance but the office will check this before admittance.
All adults who come into contact with children will be made aware of the steps that will be taken if an allegation is made. Neither the Headteacher nor any other member of school staff will investigate these matters. We will seek and work with the advice that is provided by the Local Authority. 
All allegations of abuse by or complaints about a teacher, must be reported to the Headteacher. Should an allegation be made against the Headteacher, this should be reported to the Chair of Governors, Gary Nicholas who should be contacted directly. If he is not immediately available then contact Heather Heaney the Local Authority Safeguarding Lead.

If staff, visitors, volunteers or parent helpers are working with children alone they will, wherever possible, be visible to other members of staff. They will be expected to inform another member of staff of their whereabouts in school, who they are with and for how long. Doors, ideally, should have a clear glass panel in them and be left open.

These are sensible steps that every adult should take in their daily

professional conduct with children. 
Safe Restraint

Staff are discouraged from handling children, but when they deem it is safest to do so all permitted members of staff are trained in Positive Handling so that they do not harm either themselves or others.
All staff will have access to and be expected to know our school’s policy for safe restraint (Team Teach). There will be occasion when some form of physical contact is inevitable, for example if a child has an accident or is hurt or is in a situation of danger to themselves or others around them. However, at all times the agreed policy for safe restraint must be adhered to. 

This school follows DfES guidelines 10/98 which asserts that physical restraint may be used if there is the possibility that a child may be about to cause harm to him/ herself or to another. It also asserts that on no occasion should such physical contact be used as a punishment. Nearly all staff have received Team Teach Positive Handling training. 
Training

Every member of staff will undertake Level 1 safeguarding training every two years with annual updates in staff meetings. The Safeguarding Team, who may be in a position of making referrals or attending child protection conferences or core groups attend Level 2 safeguarding training.

Our governing body will also undertake appropriate Level 1 training to ensure they are able to carry out their duty to safeguard all of the children at our school. 

We actively encourage all of our staff to keep up to date with the most recent local and national safeguarding advice and guidance. 
-Keeping Learners Safe

https://gov.wales/sites/default/files/publications/2018-11/keeping-learners-safe-the-role-of-local-authorities-governing-bodies-and-proprietors-of-independent-schools-under-the-education-act-2002.pdf 

-Safeguarding Children in Education: handling allegations of abuse against teachers and other staff. https://gov.wales/sites/default/files/publications/2018-11/safeguarding-children-in-education-handling-allegations-of-abuse-against-teachers-and-other-staff.pdf
The Head teacher, as the Designated Senior Person, should be used as a

first point of contact for concerns and queries regarding any safeguarding concern in our school.

Records and Monitoring

If we are concerned about the welfare or safety of any child all adults in

school will share this with a member of the safeguarding team. The concern will be recorded on MyConcern, a secure online recording system. Copies of referrals, invitations to child protection conferences, core groups and reports will be stored electronically and password protected. Paper copies relating to Child Protection are kept in a locked location. The key is only available to members of the safeguarding team. 
If a child leaves our school we will ensure that our DSP makes contact with the senior designated person at the following school and the file will be forwarded. We will do all we can to ensure the receiving school has the most relevant and up to date information about the child.

The Design of the Curriculum
The curriculum deals with safeguarding in two ways. Topics include such themes as Drugs, Sex and Relationships and Stranger Danger. Children are encouraged to explore and discuss these issues. Secondly, the curriculum is designed so that safety issues within the subject are discussed and safe practices taught, such as using equipment properly in PE and Design and Technology. At all times there has to be appropriate staffing levels and when the curriculum is taken out of school appropriate and agreed pupil/adult ratios are maintained. The lead adult always assesses visits as to the level of risk and all trips are finally authorised by the EWC and Headteacher. Visiting speakers, with correct clearance, are always welcome into school so that can give specialist knowledge to the children.
Refer to individual curriculum subject policies, school trips and visits policy.

Internet Safety
Children should be encouraged to use the internet in a safe way. Pupils are never left unattended whilst online and teachers ensure that this does not happen. If teachers know of misuse, either by another teacher or child the issue should be reported to the Headteacher without delay.
As DSP the Headteacher has overall responsibility for internet safety. 
Equal opportunities
Within the school prospectus and every policy document there is a statement for equal opportunities which asserts that Thornwell School ensures that equal opportunities are available for everyone,

regardless of sex, class and ethnic group or ability range. Children with disabilities must be able to take a full and active part in every

lesson and every measure must be taken to ensure this.
Behaviour Policy
Good behaviour is essential in any community and at Thornwell we have high expectations for this. Although the emphasis is always on the positive there are also times when children have to be disciplined in order to maintain the safety and security of all children. There are numerous rewards available to children:

• Stickers

• Showing another teacher good work

• Certificates

• Headteacher’s award certificates

• Gold Cards

The sanctions range from:

• Red Cards
• Time out
• Loss of playtime and/or lunchtime play

• A phone-call and/or letter home

• Exclusion
 Refer to Behaviour policy

Anti Bullying Policy
The Thornwell definition of bullying is: “A systematic and extended victimisation of a person or group, by another or group of others.” The school’s response to this is unequivocal. Adults must be informed immediately and action will take place. Children are told that silence is the bully’s best friend. Although bullying in this school is rare the school always acts swiftly with a process of investigation, communication and action. Bullies will not be tolerated. There is a more detailed Anti-bullying Policy.
Race Equality
Along with the equal opportunities policy there is also a Race Equality Policy. We want our children to be prepared for an ethnically diverse society. The school will work hard to promote racial equality and harmony by preventing and challenging racism. 
The children take part in discussions designed to raise awareness and address prejudices. From time to time, visitors work with the children also. All protected characteristic incidents are reported to the Local Authority on a monthly basis and to the Governing Body as and when they might arise.
Web site, Photographing and videoing
There has been a lot of controversy about adults photographing and filming young people. The concerns are genuine, however we have taken a sensible, balanced approach, which allows parents to photograph and film providing they follow certain guidelines:

• Parents consent to school taking photographs by signing a permission

slip. School photographs that are for use outside of school are anonymous unless specific permission has been received from parents.
Refer to Photography Policy

The School operates the following policy on its website regarding the use of photographs, to ensure the privacy and safety of pupils at the school:

1. Parental permission is sought 
2. Where a pupil is named, no photograph of that pupil is displayed;
3. Where a photograph is used which shows a pupil, no name is displayed.

By observing these points, the school ensures that visitors to the website cannot link images of pupils to names of pupils.


No other private information about pupils is ever published on the website such as surnames or contact details.


Whistleblowing
If members of staff ever have any concerns about the behaviour or intentions of any person within the building, school grounds or within proximity of children, they have a professional duty to inform the management accordingly. This can be done in writing or verbally but staff should be prepared to discuss issues in the confidence that any such matter will be dealt with sensitively and with the necessary degree of confidentiality. The school has a current Whistleblowing

Policy
Child Protection 
The designated adult for Child Protection is the Acting Headteacher, Tim Appleby and the Safeguarding Team consists of Tim Appleby, Alex Northey and Sally Butcher. All members of the team are Level 2 Safeguarding training. The designated governor is Joanne Evans. It is the Governing Body’s duty to ensure the Child Protection policy is reviewed annually and any deficiencies within the policy addressed immediately. 
Child Protection Conferences
From time to time staff members may be asked to attend a child protection conference on behalf of the school in respect of individual children. Usually the person attending from school will be the Headteacher. In any case, the person attending will need to have as much relevant up to date information about the child as possible. This is more likely to be available from a class teacher.

A child protection conference will be convened if a referral has been made and following an investigation the findings have considered the child to be at risk of harm, or if the child is already subject to a child protection plan a review conference is held to monitor the safety of the child and the required reduction in risk. Staff may be required to attend child protection conferences or core group meetings to represent the school.

All reports for child protection conference will be prepared in advance. The information contained in the report will be shared with parents either at the conference or before and will include information relating to the child’s physical, emotional and intellectual development. A risk assessment relating to the continuing risk of harm to the child will also be included.
Clearly child protection conferences can be upsetting for parents. We

recognise that we are likely to have more contact with parents than other

professionals involved. We will work in an open and honest way with any

parent whose child has been referred to Children’s Services or whose child is subject to a child protection plan. Our responsibility is to promote the protection and welfare of all children and our aim is to achieve this in

partnership with our parents. Refer also to Child Protection policy.

Support

Learners who may have been abused are supported in accordance to plans drawn up through multi agency meetings. This support may take place in school or through accessing the relevant appropriate outside agencies.
Child Protection at Thornwell Primary School  

Thornwell Primary school fully recognizes the contribution it makes to child protection.

There are three main elements to our policy:-

A. Prevention through the teaching and pastoral support offered to pupils;

B. Procedures for identifying and reporting cases, or suspected cases of abuse. Because of our day to day contact with children school staff are well placed to observe the outward signs of abuse; and

C. Support to those pupils who may have been abused.

1.1 This policy applies to all staff and volunteers working in the school and its governors. It is recognized by this school that all staff that come in to contact with children can often be the first point of disclosure for a child. This first point of contact is an important part of the child protection process, and it is essential that all staff are aware of and implements the schools procedures as noted in this policy.

Prevention

2.1 This school recognizes that high self-esteem, confidence, supportive friends and good lines of communication with a trusted adult help to safeguard children at our school.

The school will therefore:-

A. Establish and maintain an ethos where children feel secure and encouraged to talk and share their concerns and will be listened to;

B. Ensure that children know that all adults in this school can be approached if they are worried or concerned about matters that concern them or their siblings or friends.

C. Include in the curriculum, activities and opportunities for PSE which equip children with the skills they need to stay safe from abuse and to know that they can turn to staff for help; and

D. Include in the curriculum, material which will help children develop realistic attitudes to the responsibilities of adult life,

E. Particularly with regard to childcare and parenting skills.

Procedures

3.1 At this school we will follow the All Wales Child Protection Procedures (April 2008) and other guidance and protocols that have been endorsed and agreed by the Safeguarding Children Board.

3.2 The school will:-

A. Ensure it has a named designated senior member of staff who has undertaken the appropriate training in line with agreed national and local requirements. This school will also nominate a named deputy who will be the central contact in times when the designated person is absent. In the unlikelihood that both are absent or unavailable the most senior person will act as contact point for other staff. 

B. Recognize the role of designated person and arrange support and training. The school will look to the SCB and in particular the local authority’s Designated Officer for Safeguarding in Education for guidance and support in all child protection matters in assisting the school’s designated person.

C. Ensure that all members of staff, including permanent, part time and adult volunteers, along with every governor knows:-

-the name and contact details of both the designated and deputy person responsible for child protection;

-that it is the named designated person and/or their deputy who have the responsibility for making child protection referrals within timescales, by completing the agreed multi-agency form. That the designated person and deputy will seek advice from the Designated Officer and or Social Services Duty and Assessment Team if necessary when a referral is being considered; if in doubt a referral must be sent. All staff at the school must be aware of the name and contact details of the designated Governor for child protection, in case any concern is expressed about the designated members of staff.

D. Ensure that all members of staff are aware of the need to be alert to signs of abuse and know how to respond to a pupil who may disclose abuse. That all members of staff will be offered and expected to attend appropriate training and updates as arranged by the school.

E. Ensure that parents have a clear understanding of the responsibility placed on the school and its staffs for child protection by setting out their obligations in school prospectus and other forms of communications. In particular, there is a clear obligation that ‘the welfare of the child is paramount’ and in some circumstances this may mean that the parents are not initially informed of a referral made by the school. This circumstance is in line with All Wales Child Protection Procedures guidance.

F. Provide training for all staff so that they know:-

i) their personal responsibility;

ii) to be cognizant of agreed local procedures

iii) the need to be vigilant in identifying suspected cases of abuse; and

iv) how to support a child who discloses abuse, particularly the do’s and don’ts

G. Notify the  Social Services if:-

· a pupil on the child protection register is excluded either for a fixed term or permanently; and

· if there is an unexplained absence of a pupil on the child protection register of more than two days duration from school (or one day following a weekend)

H. Work to develop effective links with relevant agencies and co-operate as required with their enquiries regarding child protection matters including attendance at initial and review child protection conferences and core groups and support these with the submission of written reports and contributing to the measures agreed at conference and contained within the Child Protection plan.

I. Keep written records of concerns about children (noting date, event and action taken), even where there is no need to refer the matter to agencies responsible for formal investigation.

J. Ensure that all records and files are kept secure and in locked locations. The designated person is responsible for the security, compilation and storage of all records and should be able to access and produce then in times of need. It is the responsibility of the designated person to ensure that any transfer of records is conducted sensitively and securely.

K. Adhere to the procedures set out in the Welsh Assembly Government guidance circular 45/2004 Staff Disciplinary Procedures in Schools.

L. Ensure that all recruitment and selection procedures follow all national and local guidance. The school will seek advice and guidance from the local authority’s Human Resources Department on recruitment and selection.

M. Seek to designate a governor for child protection who will champion and oversee the school’s child protection policy and practice. This governor will feed back to the Governing body on child protection matters as and when required but will be required to write an annual report to body on the school’s child protection activities.

Supporting the pupil at Risk

4.1 At this school we recognize that children who are at risk, suffer abuse or witness violence are often affected by these in adverse ways, some may be deeply troubled by these events.

4.2 This school may be the only stable, secure and predictable element in the lives of children at risk. Nevertheless when at school due to these adverse factors their behaviour may be challenging and defiant or they may be withdrawn. At this school we will endeavour to be patient and supportive to the children at risk.

4.3 The school will endeavour to support the pupil through:-

A. The content of the curriculum to encourage self-esteem and self-motivation (see section 2 of this policy on Prevention);

B. The school ethos which:-

i) promotes a positive, supportive and secure environment; and

ii) Gives pupils a sense of being valued (see section 2 on Prevention);

C. The school’s behaviour policy is aimed at supporting vulnerable pupils in the school. All staff will follow a consistent approach which focuses on the behaviour of the offence committed by the child but does not damage the pupil’s sense of self-worth. The school will express and explain to all pupils that some behaviour is unacceptable, (Shared with parents via school brochures and other points of communication) but each individual is valued and not to be blamed for any abuse which has occurred. Staff should read the school’s Behaviour Policy in conjunction with this and other named policies noted in this policy.

D. Liaison with other agencies who support the student such as Social services, Child and Adolescent Mental Health services, the Educational Psychology Service, Education Welfare Service and others; and

E. Keeping records and notifying Social Services if there is a recurrence of a concern with the individual.

4.4 When a pupil on the child protection register leaves, we will transfer the sensitive information to the new school immediately (Using the agreed policy and procedures for the ‘Transfer of Sensitive Information’ and the designated person will be central to this process) and if not already done, to inform Social Services of the move.

Information for all staff and volunteers
5.1 What to do if a child tells you they have been abused by someone other than a member of staff.

A child may confide in any member of staff and may not always go to a member of the teaching staff. Staff to whom an allegation is made should remember:-

· Yours is a listening role, do not interrupt the child when they are freely recalling events. Limit any questions to clarifying your understanding of what the child is saying. Any questions should be framed in an open manner so not to lead the child;

· You must report orally to the school’s Designated Senior Person for Child Protection or their Deputy in their absence immediately to inform them of what has been disclosed. In the unlikelihood of both being absent seek out the third member of the safeguarding team Alex Northey.
· Make a note of the discussion, as soon as is reasonably practical (but within 24 hours) to pass on to the school’s designated person for child protection. The note which should be clear in its use of terminology should record the time, date, place, and people who were present and should record the child’s answers/responses in exactly the way they were said as far as possible. This note will in most case be the only written record of what has been disclosed and as it being the initial contact an important one in the child protection process.  Remember, your note of the discussion may be used in any subsequent formal investigation and or court proceedings. 

· Do not give undertakings of absolute confidentiality. (see note following this section for more details) You will need to express this in age related ways to the child as soon as appropriately possible during the disclosure. This may result in the child ‘clamming up’ and not completing the disclosure, but you will still be required to share the fact that they have a shared a concern with you to the designated person. Often what is initially shared is the tip of an iceberg;

· Your responsibility in terms of referring concerns ends at this point, but you may have a future role in terms of supporting or monitoring the child, contributing to an assessment or implementing child protection plans. You can ask the designated person for an update but they are restricted by procedures and confidentiality and may be limited in their response. The level of feedback will be on a need to know, but whatever is shared is strictly confidential and not for general consumption with others.

Where the allegation is against a member of staff you should refer to authority’s guidance which takes into account the Welsh Assembly Government’s guidance circular 45/2004.

All staff should be aware that they can raise concerns through the MCC’s Whistle Blowing Policy. 

If an allegation of abuse is made against a member of staff this must be reported to the Head Teacher, the Designated Person for Safeguarding and Child Protection. 

If the concern is about the Head Teacher this must be reported to the Chair of Governors. If in doubt you can contact the Designated Officer for Safeguarding in Education for guidance and advice. 

Confidentiality

6.1 The school and staff are fully aware of confidentiality issues if a child divulges that they are or have been abused. A child may only feel confident to confide in a member of staff if they feel that the information will not be divulged to anyone else. However, school staff have a professional responsibility to share relevant information about the protection of children with the designated statutory agencies when a child is experiencing child welfare concerns.

It is important that each member of staff deals with this sensitively and explains to the child that they must inform the appropriate people who can help the child, but they will only tell those who need to know in order to be able to help. Staff should reassure the child and tell them that their situation will not be common knowledge within the school. (I.E. not discussed with other staff) Staff need to be aware that it may well have taken significant courage on the part of the child to disclose the information and they may also be experiencing conflicting emotions, involving feelings of guilt, embarrassment, disloyalty (if the abuser is someone close) and hurt.

Training

The school will be cognizant of national and local training requirements and guidance, which will include Safeguarding Children Board guidance, advice and training opportunities.

7.1 The school will ensure that the Designated Senior Person for Child Protection (DSP) will have received initial training when starting their role and continued professional updates as required. Specific updates as suggested by national and local requirements will be central to the DSP’s development. The designated deputy will be initially supported by the designated person and consideration for joint opportunities for training with the designated person will be considered.

7.2 All staff will be regularly updated during the year as appropriate from the designated person, but will receive specific awareness raising training within a 2-3 year period.

7.3 It will be a recommendation that the governing body will also receive awareness raising training and the nominated governor will be offered opportunities for more specific training

Prevent

7.4 The process of raising safeguarding and Child Protection  concerns in relation to Prevent is the same as for all safeguarding concerns. The school will contact Children’s Services and will discuss the concerns with the Duty Officer, and a multi agency referral form (MARF) is completed and submitted to Children’s Services via childduty@monmmouthshire.gcsx.gov.uk . Once assessed by the FST (duty team) manager and Prevent SPOC in the local authority, a decision will be made as to  whether a Channel Referral is required. If a Channel referral is required, the Prevent SPOC will assist the school in completing the referral form and the school will participate on the Channel Panel.
The designated person for child protection at this school is:- 

Tim Appleby 01291 623390

timappleby@monmouthshire.gov.uk

The deputy designated persons for child protection at this school are

Sally Butcher 01291 623390
ButcherS2@thornwell.co.uk
Alex Northey 01291 623390

NortheyA1@thornwell.co.uk
The nominated governor for child protection at this school is

Jo Evans 
Phone- 07866 519592
evcott@btinternet.com
Chair of Governors 

Gary Nicholas
Phone 07525 126633
The Monmouthshire Education Safeguarding Officer is:-

Heather Heaney who can be contacted by:-

Phone- 01633 644392

Mobile- 07917707343

Email- HeatherHeaney@monmouthshire.gov.uk
Monmouthshire Children’s Services can be contacted as follows:-

Phone:  01291 635669

Out of hours telephone number: 0800 328 4432

This policy was last updated on 23rd September 2019 by Tim Appleby

This policy was presented and accepted by the Governing Body September 2019
Staff were made aware of this policy and or updates on September 2019
This policy will be reviewed on September 2020
Equality Statement

We do not discriminate (either directly or indirectly) against anyone on the grounds of their gender, race, colour, ethnic origin, religion, ability, disability or any aspect of their social/cultural background. Furthermore, the school community is committed to countering all forms of racial prejudice and discrimination. 

Review

This policy will be reviewed annually in the light of any changed circumstances in our school or the local area. This policy, and updated versions, will be presented to Governors for ratification following its annual review.

Signed:   [image: image2.jpg]


                   Headteacher

Signed:[image: image3.jpg]


             Chair of Governors

APPENDIX 
 SAFEGUARDING STATEMENT 

SAFEGUARDING STATEMENT:

The following statement was agreed by the Head teacher, staff and governors on 

October 2016 and reviewed in September 2019
The Head teacher, staff and Governors of Thornwell Primary School recognise their responsibility to safeguard all the pupils in our care.  

We recognise that we all have a responsibility to help prevent the physical, sexual, emotional abuse and neglect of our pupils and to report any such abuse that we discover or suspect. 

· We believe every child should be valued, safe and happy. We want to make sure that children we have contact with know this and are empowered to tell us if they are suffering harm. 

· All children and young people have the right to be treated with respect, to be listened to and to be protected from all forms of abuse. 

· We recognise the personal dignity and rights of pupils, and staff, and will ensure all our policies and procedures reflect this. 

· We undertake to exercise proper care in the appointment and selection of all those who will work with children. 

We  are committed to:
· Following the guidance in the All Wales Child Protection Procedures
· Respecting the rights of children 

· Nurturing, protecting and safeguarding all of our pupils 

· Implementing the requirements of legislation in regard to people with disabilities. 

· Ensuring that workers adhere to the agreed procedures of our safeguarding policy. 

· Keeping up to date with national and local developments relating to safeguarding. 

· Following any local authority guidelines in relation to safeguarding children and adults in need of protection. 

· Supporting parents and families. 

· Sharing information with partner agencies where this is necessary to safeguard and promote the well-being of children.

We recognise:
· Monmouthshire Children’s Services – often jointly with Heddlu Gwent Police -  has lead responsibility for investigating all allegations or suspicions of abuse where there are concerns about a child

· Safeguarding is everyone’s responsibility. 

We will review this statement and our policy and procedures annually.
If you have any concerns for a child or family then speak to one of the following who are designated to take the lead in safeguarding in this school.  

DESIGNATED PERSON FOR SAFEGUARDING …..Tim Appleby….. 

DEPUTY DESIGNATED PERSONS FOR SAFEGUARDING …..Sally Butcher, Alex Northey and Sarah Perrott
 GOVERNOR WITH RESPONSIBILITY FOR SAFEGUARDING …. Jo Evans…..

APPENDIX 4 – FLOWCHARTS
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Appendix 5

http://thepoint.monmouthshire.gov.uk/Doc_Lib/Forms/default.aspx

[image: image6.emf]MCC Bullying  Prevention and Racial Incident Guidance for Schools 2012_English.pdf


Appendix 6

Key Definitions and Glossary

	Child in need
	A child is a child in need if:

· he/she is unlikely to achieve or maintain, or have the opportunity of achieving or maintaining, a reasonable standard of health or development without the provision for him/her of services by a local authority;

· his/her health or development is likely to be significantly impaired, or further impaired, without provision for him/her of such services; or

· He/she is disabled.

	Child protection


	Child protection is a part of safeguarding and promoting welfare. This refers to the activity which is undertaken to protect specific children who are suffering or are at risk of suffering significant harm as a result of abuse or neglect.

	Children
	A child is anyone who has not yet reached their 18th birthday. ‘Children’ therefore means ‘children and young people’ throughout. The fact that a child has become sixteen years of age is living independently or is in Further Education, or is a member of the armed forces, or is in hospital, or in prison or a young offenders institution does not change their status or their entitlement to services or protection under the Children Act 1989.

	Development
	Physical, intellectual, emotion, social or behavioral development.

	Harm
	Ill-treatment or the impairment of health or development, including, for example, impairment suffered from seeing or hearing the ill-treatment of another.

	Health
	Physical or mental health.

	Local Authority
	A county council or county borough council.

	Abuse:

emotional
	The persistent emotional ill-treatment of a child such as to cause severe and persistent adverse effects on the child’s emotional and behavioral development.



	Abuse: neglect
	See Neglect below.

	Abuse: physical
	The hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating, or other causing physical harm to a child. Physical harm may also be caused when a parent or carer fabricates or induces illness in a child whom they are looking after.

	Abuse: sexual
	Forcing or enticing a child or young person to take part in sexual activities, whether or not the child is aware of what is happening, including:

· physical contact, including penetrative or non-penetrative acts;

· non-contact activities, such as involving children in looking at, or in the production of , pornographic material or watching sexual activities; or

· Encouraging children to behave in a sexually inappropriate ways.

	Neglect
	The persistent or sever neglect of a child; or the failure to protect a child from exposure to any kind of danger, including cold, starvation or extreme failure to carry out important aspects of care, resulting in the significant impairment of the child’s health or development, including non-organic failure to thrive.

	Safeguarding and promoting the welfare of children
	· Protecting children from abuse and neglect;

· Preventing impairment of their health and development; and

· Ensuring that they receive safe and effective care;

… so as to enable them to have optimum life chances.

	Significant harm
	Section 31 (10) of the Children Act 1989 states that “where the question of whether harm suffered by a child is significant turns on the child’s health or development shall be compared with that which could reasonably  be expected of a similar child”.

	Welfare and Well-being
	There is no statutory definition. The Children Act 1989 introduced the welfare checklist that a court shall have regard to in certain circumstances. The 1989 Act states that a “court shall have regard in particular to –

· the ascertainable wishes and feelings of the child concerned (considered in  the light of his age and understanding);

· his physical, emotional and educational needs;

· the likely effect on him of any change in his circumstances;

· his age, sex, background and any characteristics of his which the court considers relevant;

· any harm which he has suffered or is at risk of suffering;

· how capable each of his parents, and any other person in relation whom the court considers the question be relevant, is meeting his needs;

· the range of powers available to the court under this Act in the proceedings in question.”


[image: image7.png]


[image: image8.png]


[image: image9.png]



IN THE EVENT OF AN ALLEGATION AGAINST A PROFESSIONAL





This flowchart should be used as a brief checklist of procedure in the event of an allegation against a professional in school.





Detailed procedures to follow are outlined in All Wales Child Protection Procedures 2008, Section 4.


Responsibilities are outlined in Safeguarding Children: Working together under the Children Act 2004 – Welsh Assembly Government 2007.








Allegation/Concerns against staff Child Protection Process.








Allegations/Concerns identified in school & reported to Senior Manager/Designated Person for CP/Safeguarding





Detailed note made immediately of concerns & circumstances








Team manager will conduct a strategy discussion with the PPU and establish if threshold for a professional strategy meeting has been met. 








Follow advice of Children’s Services in consultation with LA Named Officer/ Education Safeguarding Officer during the investigative process.





Employers Actions. 


 Professional Advice


 Disciplinary Action


MCC Personnel Policies








Initial Professional Strategy Meeting to be arranged.  Meeting is chaired by child protection coordinator social services. In attendance PPU, personnel, Head teacher, education safeguarding officer





Possible Section 47 investigation





Possible Criminal Investigation











No





Yes





Professional Strategy Threshold Met?





Risk assessment to be completed and consider redeployment of staff away from frontline duties (working from home/ off site) during investigative process.





Inform member of staff that concerns have been reported. (Do not give any detail at this stage.)














Inform Designated Senior Officer in LA.


(Chief Officer for Education & Education Safeguarding Officer)








Referral to Children’s Services – Duty Telephone line (01291635679) call to this number must be made within 24 hours and followed up in writing within 48 hours.












